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egksn;@egksn;k] 

mijksDr lanHkhZ; i=kUo;s vki.kkl dGfo.;kr ;srs dh] ukckMZ dUlyVUlh lfOgZlsl ¼NABCONS½ gh 

uW’kuy cWad QkWj ,xzhdYpj vWZUM :jy MsOgyiesaV ¼ukckMZ & NABARD½ ph midaiuh vkgs- lnj laLFkk 

ns’kHkjkr d`”kh o xzkeh.k fodklkP;k /kksj.kkRed {ks=kr lYykxkj vkf.k lYyk lsok ns.kkjh izeq[k laLFkk vkgs- lnj 

laLFksdMwu fo|kF;kZauk foÙk fo”k;d lsok fnY;k tkrkr- 

jkT;krhy mPp f’k{k.k ?ks.kkÚ;k fo|kF;kZaP;k vkfFkZd lk{kjrslkBh izf’k{k.k dk;ZØe lnj laLFkk vk;ksftr 

d: bfPNrs R;kuqlkj egkfo|ky;hu fo|kF;kZZlkBh foÙk fo”k;d lsokackcr nksu fnolh; izf’k{k.kkpk lfoLrj izLrko 

laLFksus lknj dsyk vkgs- ;k laca/khps lfoLrj i=] vkiY;k ekfgrhlkBh o mfpr dk;ZokghlkBh lkscr tksMys vkgs-  

egkjk”Vª ‘kklu mPp o ra= f’k{k.k foHkkx ;kaP;k funsZ’kkuqlkj vki.k vkiY;k 

egkfo|ky;@ifjlaLFkk@foHkkxkr lnj dk;ZØekps vk;kstu dj.;kckcr vkiY;k Lrjkoj ;ksX; rh dk;Zokgh djkoh] 

rlsp vkiY;k egkfo|ky;@ ifjlaLFkk @ foHkkxkrhy eq[; lwpuk Qydkoj lnj i= iznf’kZr d#u fo|kF;kZaP;k 

fun’kZukl vk.kwu ns.;kckcr lacaf/krkl lwfpr djkos] dGkos fg fouarh- 

lkscr % ojhyizek.ks 

     
MkW- larks”k ijpqjs 

lapkyd] 
fo|kFkhZ fodkl eaMG 
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NABARD Consultancv Services Pvt. Ltd. 
(A Wholly Owned Subsidwy ofNABARD) 

~ An ISO 2700{;2j)U & 9001: Z015 Coroir,wr 

1..orpc,ratE- Office: i 4 Frajendra Pia.:~, 7~ Fie.or, IJ/..8,H D T,mer. I,':',.. Deln -li :•Y.1, 

T'::l No. 0 11 - 25745103. E-mai l: 

buson~s..d ev~!o.;)rr,enq"~•r>< t>cor s ir, 

NA8CONS CO/BDUnll}J2022-23 B-03-2023 

To, 

The Director, 

rnrectorate of Higher Education, 

Government of Maharashtra, India 

Subject: Our proposar for "Introducing financial services sector to the students of higher education 

department of Maharashtra" 

Dear S.r, 

NABARD Consultancy Services (NABCONS) a wholly owned subsidiary of Nat ional Sank fo r Agriculture 

and Rural Development (NABARD) is engaged in provid ing consuttancy in all spheres of agricu lture . 

rural development and allied areas. NABCONS, during its journey of more than 18 years since its 

inception, has grown in to a premier organ ization de livering consu ltancy and advisor{ services in 

strategic spheres of agriOJlture and rural development across the country. 

We offer a wide range of services like Monitoring, Evaluation, Need Assessment, Preparation of DPRs, 

Preparation of Vision Document, Preparat ion of poli<: ies for banks, Feas ibifity studies, Project 

Management Consultancy, Techno-economic Appraisals, Capacity Bu ilding etc. NABCONS has now 

more than 3000 assignments to its credit from Government like Ministries of Agriculture, Wat er 

Resources, MoEFCC, MoFPI, MoRD. Further, we have executed assignments for international dients 

such as GIZ, UNDP, l<FW, World Ban k etc. 

We would also like to mention that, NABCONS has been closety associated w ith the financial sector 

and it will be our pleasure to extend ni,r ~<"rvic:-i:- -; of providinR f inancial literacy trai nin~ to :,Luuc..: nt:. in 

the state ot Maharashtra. A detailed proposal is al$o attached with t his letter for your kind 

consideration. 

we are looking torward to serve your esteemed organisation and support in achievement of 

government's vtSion to spread the financial literacy and increase of employabrr,ty ski ll. 

Warm regards 

Rajapriya M 

(Vice President) 

WISDOM BEYOND BUSINESS 

,_._ N C 24 G Block 31<! Floor ~,.A.BARD Building, Sandra r. vr la Comp~. Sandra E-1.St, Mumbai-4COC51 
Reg.Offic;e : ,....,, o. · , ' • 

ON No.: U74999 MH 2003 PTC l<:3150 

Website: www.nabcons.com 



Introducing financial 
services sector to the 
students of higher 
education department 
of Maharashtra 

r 

Submitted To 
Directorate of Higher Education, 
Government of Maharashtra, India 

Submitted By: NABARD Consultancy 

Services 



V 

Contents 
1. Employability and Job Ready Skill: - A Major Problem .. ................ .. ...... ... ........ .... ... .... .. ........ 1 
2. Financial Services Industry In India ...... .. ..... .... ... .. .... .. ... ... .. ............... ... .. .. ... ... .... ... .... ...... .... .. 1 
3. Leveraging growth of Financial Service~ Sector for ~tudcnh of M11horash1ra: .. ......... .. ......... 2 
4. Acdon Plan In brief: ............. ..... ...... ........ ............. .... .......... .. .. ..... ....... ....... ............ .. ...................... 2 
S. Other point-s . . . .. . .. .. .. . .. . .. . .. . .. . .. . .. . . . . .. .. . . .. .. . .. .. . . . . .. .. . . .. . .. . .. . .. .. .. .. . .. . .. . .. . .. .. . . . . .. .. .. .. .. . .. .... .. ....... .. .. ... -4 
6. Project Cost ........ .. ..... ... ....... ...................... .... .. ........ .... .. ....... .................... ........ .... ......... .. · .. .. · .. · · .. · · 5 



I) 

1. Employability and Job Ready Skill: - A Major Problem 

Employability skills are foundation I k'II h · · · 
a s I s t at make one employable and successful m any Job, m the 

shmt a
nd 

long tenn. They are skills such as being able to work on a team, communicating well with 

co-workers, work ethic, problem solving, and more. These are usually not taught in the classroom or 

learned through simply reading books. They are developed through experiences, while in college. 

In addition, to successfully find a job one need to be job-search ready. To become job-search ready, 

one requires a clear understanding of interests and aspirations, a grasp of industries, a resume that 

showcases his/her skills and can be tailored for various jobs, the ability to write a cover letter that 

promotes him/her to employers, good interview skills, and the awareness of how to dress and appear 

professional. There are three main qualifications needed for you to successfully transition from college 

to career: Education or academics (e.g. certificate), Employability Skills & Job Search Readiness. 

National education policy 2020 also emphasized on critical life skills such as financial literacy, digital 

literacy, commercial skills, health care and awareness, childcare and education, and family welfare 

~- Financial Services Industry in India 

Financial services form the backbone of a country 's economic growth and development. India has a 

diversified financial sector and undergoing rapid expansion led by various factors including policy 

support, improving business fundamentals, product and services innovation and target to severe 

underpenetrated areas. Credit off-take has been surgi~g ahe~d over the p~st decade, ~upported by 

strong economic growth, rising disposable incomes, mcreasmg consumensm and easier access to 

credit. 
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Capital markets 

Asset managemef'i 

Broking 

' Wealth management 

lnvestmenf 
banking 

Financial Services 

Insurance NBFCs 

Life Asset fnance company 

Non-life Investment company 

Loan company 

3. Leveraging _growth of Financial Services Sector for students of 

Maharashtra: 
Students pursuing academic courses especially in commerce segment in rural Maharashtra may get 

largely benefitted by the growth of financial services sector, if adequate skill upgrading is conducted. 

In the year 20 I 9-20 more than 3 7 Lakh students were enrolled in the higher education in the state. On 

a conservative side, it is very easy to polish at least I Lakh student and provide them beginning job in 

the financial services sector in the next three year. 

4. Action Plan in brief: 
With this objective we offer following services to the department: 

a. Identification and batch forming of Student undergoing UG/ PG Courses:- In the first phase 

we propose to cover 1,00,000 students in batches of not more than 100 students per batch. In the 

first phase we propose to cover students studying in government colleges across the Maharashtra. 

2 
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b Trainer training material and t · · . • . 

. ' . rammg kit: Our team will prepare customized training matenal 

and will_ provi~e- com~lete training kit including notebook, necessary introduction about major 

compan~es, trammg video etc. As the academic session is near to end, we will deploy qualified 

trainer simultaneously who will cover all the identified locations on parallel basis. 

c. Digital Financial Literacy app: To make the training as continuous learning platform we 

propose to develop a training cum financial literacy app that will host all training video, related 

news, financial planner certification related material, live Question and Answer Session along 

with contact details of major service provide under their area. This digital literacy app will provide 

trainees with live platform for the training content. 

d. Conducting of physical training at identified college: on the day and time previous agreed our 

team of two trainer plus one support staff will reach at the identified location and will provide the 

physical training on following manner. Topic of Training on Financial services 

2 

3 

4 

5 

6 

7 

8 

9 

10 

components, Service Providers 

Introduction of Capital Market, BSE, NSE, Shares, 

Future, Option etc. 

Introduction of Insurance 

Introduction of Mutual Fund 

Introduction of Loan 

Introduction of other financial product 

. ftw to be used in financial Promment so are 
. h to procure these services for others services, ow 

How to become financial planner 

· 1 t · ew how to search 
CV writing, appearance m n erv1 ' 

vacancy 

Demo/ Mock Interview at last session 

Day: 1 Duration: 2 Hours 

Day: I Duration: 2 Hours 

Day: 1 Duration: 1 Hours 

Day:2 Duration: 2 Hours 

Day:2 Duration: 30 Minutes 

Day:2 Duration: 30 Minutes 

Day:2 Duration: 1 Hour 

Day:2 Duration: I Hour 

Day:2 Duration: 1 Hour 
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e. 

I. 

Digital Feedback. eva luation nnd diuit nl . .. ·r· " 
ei cc ," 1cntc : on er compl ctio f I . · - . 

be able to provide their onlinc fccdba k , . • · , . . n ° tic tra in111 g. s111dcn1 will 
their digital certifica te. · c ' p.m,c,patc '" Lb c di g,t ... d cvnluot ,on and cnn downl ond 

Motivating Student to become ccrt'fied fi · I I . · 
. . . 1 1 inanc1a p anncr . on the bas,:- of "core rccc "' cd ,n the 

d11!1tal evaluation our backend t ·11 , 
~ earn w1 approach the student to become ccruficd fi n.rnc1n l planner 

Jnd agreed students will be g·v , dd. · I . · · 
1 en a 1t1ona 011l111e education to pass the ncct......,,-ary ccmfic,llc 

course of regulator i e SEBI AM1::- 1 IRD · 
· · , , A (An y one or l\\'O) . Our tc.in1 \\ ill 1m1h ncry cflon~ 

to e~1sure that such certification can be grant ed to in rercstl:d s1udl·n1s ,n the ncackma: holida y 
session. 

g. Providing cco-system to help them to generate busi ness : every ceni ficJ tin nnc1.il plnn nl'.r will be 

provided with 5 live lead that he/ she can execute by using hi s/ her gnincd knowkdg1.: and cnn cam 

his/her first source of income. This li ve experience wi ll give them u major rnnfo_fc:11l'.e to bt.'.glfl 

career in the financial services sector at their own. 

Note : For better visibility, we propose to have multiple session on same day~ slot un purall el bas1:- . 

where we will provide different set of trainers and preparatory staff for eac h baLch . Al l government 

colleges can be covered parallel on the same date and time. 

5. Other points 
A Support Required from DHE 

a. List of student, college where we can conduct our training session 

b. Instruction to college administration about this endeavor 

c. Help in an-anging venue in the co llege premises wi th necessary power, seating, 

Projector, internet facility and a separate place fo r mock interview 

d. Permission to register all trainee under digital app 

e. Our preparation team will visit the identifie~ _co lle~es 1-2 days before of the mun'. ng 

0 • we need support of the co llege admm1strat1on to enable neCl.'S..,:1r~ pn:pdrn tion 
St:SS IOn , 

in the mean-time. 
13 . Inclusion in our scope 
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a. All trainer, training material t .. . . k' d. . . . 
d . , 1,1111111g It , 1g1tal content , d1g1tal financial literacy app, 

ata on the app tor next one ye . . . t· . 
1 

• , .. . 
. at, assistance 01 t 1e ccrt1ftcat1on course and at least five 

opportunity to each passed student will be provided from our side. 

6. Project Cost 

Designing of Course Content, Digital Video and Digital Financial Literacy App, 

AMC for 1 year, digital feedback form, digital evaluation form , Question an 
Answer Tab for one year 

Interaction with every college m the state (assuming one college in each 

block) 

Training session- Upto 100 students for each for 2 days including training 

material, registration and trainer etc. 

Note: Taxes will be in addition. 

Free of Cost 

Rs . 500 for 

each student 
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A111rex11re I - Sample List of assignments 
6 

----SI.No i---
Assignme,u 

l----- Capacity Building of Business C 
1 

-

orrespondents - Client 

Andhra Prugathi Grameena 

L----
C o11d11cting Capacity Build' . 

2 

Bank 

· mg Tram· p 

BCs/BFs of Chhattisoarh R . · mg rogramme for Chhattisgarh Rajya Gramin 

L---
b a1ya Gramin Bank Bank 

3 Conduct of 03 Days Trainin p 
g rogram for 400 BCs Jharkhand Rajya Gramin 

- Knowledge 

Bank 

4 Partner under Agriculture 

Fund, Gol 

Infrastructure Ministry of Agriculture, Go/ 

5 Central Technical Support Agency, Deen Dayal Ministry of Rural Development, 

Upadhyay Grameen Kaushal Yojana Go/ 

6 State Consultant Under Jal Jeevan Mission, Rajasthan Water & Sanitation Support 

Organization 

7 Assessment of Post-Harvest Losses in India Ministry of Food Processing, 

Go/ 

8 Preparation of Vision & Strategy Document for Tanzania Tanzania Agriculture 

Agriculture Development Bank. 
Development Bank. 

9 Preparation of "Asset Liability Management Policy" Manipur State Co Operative 

bank Limited 

10 Study on Rising NPAs in SHGs in the State of Madhya MC/D NABARD Madhya 

Pradesh- reasons and Possible Solutions 
Pradesh RO 

11 S d t. Standards and roles I responsibilities DOS NABARD HO 

tu yon Accoun mg 

of the auditors 


